


Strengths of WICD 
A significant strength of the WICD initiative is the 
ability to bring together a diverse industry to 
collaborate on projects and issues that would 
otherwise be difficult for any one organisation to 
address alone.



Evolution of WICD Projects
Outcome of the WICD Subscribers Priorities Survey (Dec 2006)

Priority 1 Gaps in skills, training & 

professional development

Assess and map water industry gaps in skills, 

training, professional development

Priority 2 Generic training resources Create generic training resources for the water 

industry that may be modified to suit individual 

organisational needs

Priority 3 University courses Industry input into university courses

Priority 4 Web-based tools Develop a web-based tool for searching and 

accessing training resources

Priority 5 National branding Create a national brand to market the water 

industry/sector and careers

Priority 6 National licensing Develop a national licensing system for operators

Priority 7 Graduate literacy and 

communication skills

Ensure graduates in the water industry have 

adequate literacy and communication skills



Evolution of WICD Projects
HR Network meeting Feb 2007

ωWater industry brand

ωMature age worker strategy

ωAwards program

ωCareer and professional development exchange 
program

ωDevelop job profiles / industry skills sets

ωDevelop L&D Industry Standards



WICD Projects
PRIORITY PROJECT PROJECT LEADER STATUS

1 Gaps in Skills, Training and Professional Development Grant Leslie  (WSAA) WSAA funded ïstarted 07/08

2 University Courses Angela Murray  (ICEwaRM) Started 06/07

3  National Water Industry Employment Branding Peter Mills  (Sydney Water) Started 06/07

4 Intra Water Industry Secondments Maria Steel  (Sydney Water) Started 06/07

5  Generic Training Resources Jann OôConnor  (IAA/ANCID) GSA funded  - to be confirmed

6  Awards Program Nicole Latham  (Melbourne Water) TBA

7  Develop Learning & Development Industry Standards Prue Madsen  (GSA) GSA funded ïstarted 06/07

8  Develop Job Profiles / Industry Skills Sets Prue Madsen  (GSA) GSA funded ïstarted 06/07

9  Mature Age Worker Strategy Bill Murray  (SCA) TBA

10  Web-Based Tools TBA TBA

11  National Licensing George Wall  (WIOA) TBA

12  Graduate Literacy and Communication Skills TBA TBA



Project Funding
ωIn Kind contributions  

(e.g. WICD Subscribers, collaborating organisations)

ÅWICD funds  

(e.g. WICD Coordinator, project expenses)

ÅDirect contributions 

(e.g.  from an organisation/s to a specific project)

ÅGrants 

ÅSponsorship



Employment Branding Project
In kind (WICD Subscribers)
ω Peter Mills Sydney Water
ω Sarah Campbell  Sydney Water 
ω Nicole Latham  Melbourne Water 
ω Jenny Gregg Sunwater
ω Ross Sampson Water Corporation 
ω Mark Wilkin Goulburn Valley Water 
ω Kira Muldoon Principal Consulting

In Kind (Collaborators)
ω Tom Mollenkopf AWA
ω Ross Young WSAA
ω Julian Gray Smart Approved WaterMark
ω Nick Dudley GSA

WICD Funds
Å Stephanie Seddon (AWA)



Total WICD Contribution
In kind (WICD Subscribers)
ω Peter Mills Sydney Water
ω Sarah Campbell  Sydney Water 
ω Nicole Latham  Melbourne Water 
ω Jenny Gregg Sunwater
ω Ross Sampson Water Corporation 
ω Mark Wilkin Goulburn Valley Water 
ω Kira Muldoon Principal Consulting

In Kind (Collaborators)
ω Tom Mollenkopf AWA
ω Ross Young WSAA
ω Julian Gray Smart Approved WaterMark
ω Nick Dudley GSA

WICD Funds
Å Stephanie Seddon (AWA)

$ 7x

$ 4y

$ z



Total Industry Contribution
ÅIn kind (WICD & collaborators) + WICD funds + Industry 

contributions

ÅWith respect to the Employment Branding Project

11 : 1  WICD Funds

$7x + 4y + z + ?



¢ƻŘŀȅΩǎ tǊŜǎŜƴǘŀǘƛƻƴǎ
ωWater Industry Employment Brand (WICD)

ÅSkills Shortage  (WSAA)

ωLearning Resources (GSA)

ωIntra Industry Secondments (WICD)

ωIndustry Input into University Courses (WICD)



Participation in WICD
Please contact:

Stephanie Seddon
Australian Water Association
Level 3, 44 Hampden Road / PO Box 388
ARTARMON NSW 1570

(02) 9495 9918
sseddon@awa.asn.au


